
























Code Of Conduct And Ethics For Employees And Directors 

Political Contributions, Charitable Donations 
and Sponsorships 

Dexcom reserves the right to communicate its position on important issues to elected 
representatives and other government officials and, where appropriate, may provide 
support to political candidates, political action committees, or interest groups. Dexcom 
complies fully with all local, state, federal, foreign and other applicable laws, rules and 
regulations regarding political contributions and lobbying. All political and lobbying activities 
and contributions of Dexcom funds must be coordinated with Government Affairs, Legal, and 
Compliance. 

Dexcom is committed to good citizenship and community involvement. Political contributions 
or activities by employees on their own behalf are permissible. Employees should not make 
such contributions in a way that might appear to be an endorsement or contribution by 
Dexcom. No person may be reimbursed directly or indirectly by the Company for any 
political contribution either to a candidate or a PAC or for the cost of attending any political 
event. 

Fair Business Dealings 

Dexcom strives to compete vigorously in the marketplace through superior business 

performance, quality, service and price, and not through unethical or illegal business 

practices. No Employee may through improper means acquire proprietary information from 

others, possess trade secret information, or induce disclosure of confidential information from 

past or present employees of other companies. Employees who have obtained information 

of this variety by mistake or who have any questions about the legality of future actions must 

consult with the Compliance Department for further guidance. 

All Employees are expected to deal fairly and honestly with Dexcom customers, suppliers, 

employees and anyone else with whom they have contact with when performing Company 

duties. Making false or misleading statements about Dexcom's competitors is prohibited, 

inconsistent with Dexcom's reputation for integrity, and harmful to Dexcom's business. 

Employees may not take unfair advantage of anyone through misuse of confidential information, 

misrepresentation of material facts or any other unfair business practice. 
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oexcom Code Of Conduct And Ethics For Employees And Directors 

How to Report and Additional Contact Information 

To report suspected Code violations, you may contact: 

1. Your direct supervisor

2. Compliance Email Address

compliance@dexcom.com 

3. Chief Compliance Officer

Ryan Macpherson 

ryan.macpherson@dexcom.com 

4. Compliance Helpline (Internet)

Visit website: https://secure.ethicspoint.com/domain/media/en/gui/48920/index.html

5. Compliance Helpline (Telephone)

Austria 0-800-200-288 Scotland 

Canada 1-844-678-0450 Sweden 

1-855-350-9393

Switzerland 

England 01-800-912-0040

United States 

Germany 0-800-225-5288

01-800-912-0040

844-388-5278

0-800-890011

1-844-678-0450

Complete country telephone numbers are provided at the website specific to the country 

in which you are reporting. This website is not hosted by Dexcom. 

6. Chair of the Audit Committee 

Mark Foletta 

mfoletta@tocagen.com 

7. Dexcom's Compliance Intranet Web Site provides additional information, including links 

to the Matter Management system and the Compliance Helpline, current policies 

and procedures, and training materials. 
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